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EHLQJKHOGUHVSRQVLEOH IRUSURYLGLQJKHDOWK LQVXUDQFH WR WKHLUHPSOR\HHVZHDVD
VRFLHW\KDYHLQFHQWLYHVWRSURPRWHZHOOQHVVHYHQLIRQO\WRFXWKHDOWKFDUHFRVWV3DUW
, RI WKLV 1RWH RXWOLQHV D EULHI KLVWRU\ RI HPSOR\HUSURYLGHG ZHOOQHVV EHQHILWV DQG
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A. A Brief History of Wellness Benefits 
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DJR³ZHOOQHVVSURJUDPVW\SLFDOO\ZHUHRIIHUHGE\LQVXUDQFHFRPSDQLHVDVSDUWRI
EHQHILWSODQV´+RZHYHUDVHPSOR\HHKHDOWKFDUHFRVWVFRQWLQXHWRULVH WKHRQO\
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WKHLU UHODWLYHO\HDV\DGPLQLVWUDWLRQEURDGDFFHVVLELOLW\ DQGSRVLWLYH UHVXOWV DUHD
YHU\ FRPPRQZHOOQHVVSURJUDP LQFHQWLYHRIIHUHGE\ HPSOR\HUV DQG WKHUHIRUH
ZLOOEHWKHIRFXVRIWKLV1RWH
7KH.DLVHU)DPLO\)RXQGDWLRQDQG+HDOWK5HVHDUFKDQG(GXFDWLRQDO7UXVW¶V
Employer Health Benefits VXUYH\ LQGLFDWHV WKDWRIDOOHPSOR\HUVDQGRI
ODUJHEXVLQHVVHVRIIHUJ\PPHPEHUVKLSVRURQSUHPLVHVH[HUFLVHIDFLOLWLHVWREHXVHG
E\WKHLUHPSOR\HHV$GGLWLRQDOO\DFFRUGLQJWRWKH*UHDW3ODFHWR:RUN,QVWLWXWH
ZHOOQHVV SURJUDPV DUH HYHQPRUH SRSXODU DPRQJ WKH ³%HVW &RPSDQLHV WR:RUN
)RU´ KDYH RQSUHPLVHV ILWQHVV FHQWHUV RIIHU VXEVLGL]HG RIISUHPLVHV




DW D UDWH VLJQLILFDQWO\ EHORZ WKH RYHUDOO UDWH RI  ZKHUHDV ILUPV LQ ERWK WKH
PDQXIDFWXULQJ FDWHJRU\ DQG WKH WUDQVSRUWDWLRQ FRPPXQLFDWLRQ DQG XWLOLWLHV
FDWHJRU\RIIHUHGJ\PPHPEHUVKLSGLVFRXQWVRURQSUHPLVHVH[HUFLVHIDFLOLWLHVDWD
UDWH VLJQLILFDQWO\ DERYH WKH RYHUDOO UDWH RI  1HYHUWKHOHVV WKHVH DUH
HQFRXUDJLQJGDWD6RZKDWLVPRWLYDWLQJFRPSDQLHVWRRIIHUWKHVHEHQHILWV"
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ZLWK LQFUHDVHG KHDOWKUHODWHG H[SHQVHV VLFN OHDYH GLVDELOLW\ FODLPV DQG
DEVHQWHHLVP7KXVPRVWHPSOR\HUVWKDWSURYLGHZHOOQHVVSURJUDPVGRVRZLWKWKH
JRDORIGHFUHDVLQJKHDOWKFDUHFRVWVE\LPSURYLQJHPSOR\HHKHDOWK
(PSOR\HUV FHUWDLQO\ KDYH D ILQDQFLDO LQFHQWLYH WR WDNH LQWHUHVW LQ HPSOR\HH
ZHOOQHVVEHFDXVHRI LWV LPSOLFDWLRQV IRU GHFUHDVHGKHDOWKFDUH FRVWV DQGGHFUHDVHG
FRVWV RI DEVHQWHHLVP $FFRUGLQJ WR WKH :HOOQHVV &RXQFLO RI $PHULFD ZHOOQHVV
SURJUDPUHVXOWVDUHLPSUHVVLYHDFRPSDQ\JDLQVDQDYHUDJHRIIRUHYHU\GROODU
LQYHVWHGLQKHDOWKPDQDJHPHQWSURJUDPVDQGWKHSURJUDPVUHGXFHDEVHQWHHLVPE\
DQ DYHUDJH RI  KHDOWK FDUH FRVWV E\  DQGZRUNHU¶V FRPSHQVDWLRQ DQG
GLVDELOLW\PDQDJHPHQWFODLPVE\
)XUWKHUPRUHLIFRVWFXWWLQJLVWKHJRDORIWKHHPSOR\HUWKHQSODFLQJWKHIRFXVRQ
KHDOWKLHU OLIHVW\OHV PDNHV SUDFWLFDO VHQVH ,QGHHG ³>X@QKHDOWK\ HPSOR\HHV XVH
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GROODUVSHQW.DWKHULQH%DLFNHU'DYLG&XWOHU	=LUXL6RQJWorkplace Wellness Programs 
Can Generate Savings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
  /HVOH\$OGHUPDQGetting Healthy, With a Little Help from the Boss1<7,0(6
0D\   KWWS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KHDOWKSDWLHQWKWPO"BU 
>KWWSSHUPDFF)56990@
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:KLOH UHGXFWLRQ LQKHDOWKFDUHFRVWVPD\EH WKHPRVWFRPPRQO\FLWHGJRDORI
HPSOR\HUSURYLGHGZHOOQHVV SURJUDPV DV WKH FRPSHWLWLYH LQWHUQDWLRQDO HFRQRPLF
VLWXDWLRQFRQWLQXHVWRPDNHWKHSURGXFWLYLW\RI$PHULFDQZRUNHUVDFULWLFDOLVVXHIRU
FRUSRUDWLRQV UHGXFLQJ DEVHQWHHLVP LPSURYLQJ HPSOR\HH PRUDOH DQG LQFUHDVLQJ
SURGXFWLYLW\PD\EH DV LPSRUWDQW DV ORZHULQJ KHDOWK FRVWV LQ WKHGHYHORSPHQW RI
ZRUNSODFHZHOOQHVVSURJUDPV$FFRUGLQJWRLWVGLUHFWRURIJOREDOFRUSRUDWHDIIDLUV
+-+HLQ]&RPSDQ\ FRYHUV LWV HPSOR\HHV¶ J\PPHPEHUVKLS FRVWV ³EHFDXVH >LW@
EHOLHYH>V@KHDOWK\DQGILWHPSOR\HHVDUHDOZD\VPRUHSURGXFWLYHDQGWKDWLVJRRGIRU







PHPEHUVKLS ZLOO YDOXH LW DQG EH DWWUDFWHG WR WKH FRPSHQVDWLRQ SDFNDJH ZKLOH
ZRUNHUVZKRGRQRWYDOXHJ\PPHPEHUVKLSVZLOOEHOHVVOLNHO\WRGHVLUHWKHMRE
&RXQWOHVV FRPSDQLHV DFURVV WKH 8QLWHG 6WDWHV KDYH FRPPLWWHG WR LPSURYLQJ
HPSOR\HH KHDOWK LQ RUGHU WR GHFUHDVH FRVWV DVVRFLDWHG ZLWK KHDOWK FDUH DQG
DEVHQWHHLVP DQG DOVR WR LPSURYH HPSOR\HH PRUDOH DQG SURGXFWLYLW\ +RZHYHU
PDQ\RIWKHVHLQLWLDWLYHVGRQRWVWRSZLWKWKHSHRSOHRQWKHSD\UROO²WKH\UHFRJQL]H
WKH FROODERUDWLYH QDWXUH RI KHDOWK SURPRWLRQ DQG WKHUHIRUH H[WHQG WKH EHQHILWV WR
VSRXVHVDQGGHSHQGHQWV
D. Spouse and Child Involvement  
,I DQHPSOR\HU LVSURPRWLQJKHDOWK LQRUGHU WRFRQWDLQKHDOWKFDUHFRVWV ³>D@Q
LPSRUWDQWUHDOLW\LVWKDWURXJKO\WZRWKLUGVRIFRUSRUDWHKHDOWKFDUHFRVWVDUHSDLGIRU
VSRXVHV DQG GHSHQGHQWV´(PSOR\HUV KDYH UHFRJQL]HG WKLV DQG DFFRUGLQJ WR DQ
HPSOR\HUVXUYH\FRQGXFWHGE\)LGHOLW\,QYHVWPHQWVDQGWKH1DWLRQDO%XVLQHVV*URXS
RQ+HDOWKDVWKHGHVLJQRIZHOOQHVVSURJUDPVFRQWLQXHVWRHYROYHDJURZLQJQXPEHU
RI FRPSDQLHV DUH H[SDQGLQJ ZHOOQHVVEDVHG LQFHQWLYHV WR LQFOXGH VSRXVHV DQG


  See id.  
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  *DQQRQsupra QRWH
  See-26(3+-0$572&&+,2 (03/2<((%(1(),76$35,0(5)25+80$15(6285&(
352)(66,21$/6WKHG
  See id.
  See id.
  See id
  See supra QRWHDQGDFFRPSDQ\LQJWH[W
  Health Care Survey Finds Spending on Corporate Wellness Incentives to Increase 15 
Percent in 2014),'(/,7<)HEKWWSZZZILGHOLW\FRPLQVLGHILGHOLW\HPSOR\HU
VHUYLFHVKHDOWKFDUHVXUYH\ILQGVVSHQGLQJ>KWWSSHUPDFF$68)==@
  &RQUDGsupra QRWHDW
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
GRPHVWLF SDUWQHUV ³1HDUO\ IRXU RXW RI WHQ  SHUFHQW RI FRPSDQLHV VXUYH\HG






 UHSRUW IURP WKH +HDOWK (QKDQFHPHQW 5HVHDUFK 2UJDQL]DWLRQ IRXQG WKDW D
ZHOOQHVVSURJUDPLVPRUH OLNHO\ WR\LHOGEHQHILWVZKHQVSRXVHVDUH LQFOXGHG ,Q
IDFW HPSOR\HH SDUWLFLSDWLRQ UDWHV ZHUH WZLFH DV KLJK IRU HPSOR\HH ZHOOQHVV








)XUWKHUPRUH FRUSRUDWLRQV DUH EHFRPLQJ LQFUHDVLQJO\ DZDUH RI HPSOR\HHV¶
GHVLUHV IRU SHUVRQDOL]HGZHOOQHVVSURJUDPV(PSOR\HUSURYLGHGPHPEHUVKLSV DW
RIISUHPLVHV IDFLOLWLHV KDYH WKH SRWHQWLDO RI HPSKDVL]LQJ HPSOR\HH FKRLFH -LP
6ROOHQEHUJHUYLFHSUHVLGHQWRIKXPDQUHVRXUFHVDQGRUJDQL]DWLRQDOHIIHFWLYHQHVVDW
%HUOLQ3DFNDJLQJ//&VDLGWKDWKLVFRPSDQ\³ZDQWHGD>ILWQHVV@SURJUDPWKDW ILW







  Health Care Survey Finds Spending on Corporate Wellness Incentives to Increase 15 
Percent in 2014supra QRWH
  Id.
  See 'DYLG 7REHQNLQ Stay Well Together: When Employers Extend Wellness 







DUHD ,I DQ HPSOR\HU FDQ GHYHORS D VHQVH WKDW WKH RUJDQL]DWLRQ LV ³IDPLO\RULHQWHG´ VSRXVDO
SDUWLFLSDWLRQLVOLNHO\WRLQFUHDVHId.DW
  Id.DW
  See 1DQF\+DWFK:RRGZDUGExercise Options, +50$*-XQHDWavailable 
at KWWSZZZVKUPRUJSXEOLFDWLRQVKUPDJD]LQHHGLWRULDOFRQWHQWSDJHVZRRGZDUGDVS[
>KWWSSHUPDFF9&'//)<@
  Id. DW
  Id. DW
 INDIANA LAW JOURNAL >9RO

WKH\ DUH FRPIRUWDEOH VR WKH\ NHHS JRLQJ´ 2QH HPSOR\HH RI %HUOLQ 3DFNDJLQJ
SUDLVHG WKH FRPSDQ\¶V IOH[LEOH ILWQHVV SODQEHFDXVHKLV FXUUHQW IDFLOLW\ JLYHVKLP






H[KLELWHG SK\VLFDO DFWLYLW\ SDWWHUQV VLPLODU WR WKHLU SDUHQWV´:KLOH RQSUHPLVHV
ILWQHVV FHQWHUV DUH JHQHUDOO\ WDUJHWHG WRZDUG WKH DGXOW SRSXODWLRQPDQ\ZHOOQHVV
IDFLOLWLHVDFURVVWKH8QLWHG6WDWHVRIIHUFKLOGIRFXVHGSURJUDPPLQJ7KH<0&$D
KLVWRULFDOO\IDPLO\IULHQGO\RUJDQL]DWLRQSULGHVLWVHOIRQEHLQJ³WKHVWDUWLQJSRLQWIRU




HOHYHQ \HDUV ROG FDQ ³SDUWLFLSDWH LQPRYHPHQW DFWLYLWLHV´ (YHQPRUH ORFDOL]HG
IDFLOLWLHV VXFK DV %RE¶V *\P LQ (YDQVYLOOH ,QGLDQD SURYLGH DJHVSHFLILF
SURJUDPPLQJ LQFOXGLQJ =XPED .LGV .LG¶V <RJD DQG VXSHUYLVHG DFFHVV WR WKH
EDVNHWEDOOFRXUWVDQGVZLPPLQJSRROV
2IISUHPLVHVIDFLOLWLHVEHFDXVHRIWKHVKHHUQXPEHURIWKHPDQGWKHYDULHW\RI
SURJUDPPLQJRIIHUHGDWGLIIHUHQW ORFDWLRQVSURYLGHHPSOR\HHVZLWK WKHDELOLW\ WR
PDNHWKHLURZQGHFLVLRQVDERXWWKHW\SHVRIDFWLYLWLHVLQZKLFKWKH\ZDQWWRHQJDJH
WKDWHPSOR\HUSURYLGHGRQSUHPLVHVIDFLOLWLHVFDQQRWIHDVLEO\UHSOLFDWH:KLOHDQ
DFWLYH OLIHVW\OHSURPRWHGE\DQHPSOR\HU LVYDOXDEOH WRDOOHPSOR\HHVHPSOR\HHV






  Id.  
  Id.
  3DWW\6)UHHGVRQ	6KHUULH(YHQVRQFamilial Aggregation in Physical Activity
5(64)25(;(5&,6(	63257
  See infra QRWHV±DQGDFFRPSDQ\LQJWH[W
  See Youth Development <0&$ KWWSZZZ\PFDQHW\RXWKGHYHORSPHQW
>KWWSSHUPDFF)=1=&7/@
  Fit Parents, Happy Kids,  +285 ),71(66 KWWSZZZKRXUILWQHVVFRPKHDOWK
BFOXEVJ\PBGD\BFDUH>KWWSSHUPDFF=;03015@
  Kids Klub%2%¶6*<0KWWSZZZEREVJ\PFRPNLGVNOXE>KWWSSHUPDFF3'
:.5@
  See NAWHC Onsite Fitness Center Benchmarking Survey - 2011 1$7¶/ $66¶1
:25.6,7( +($/7+ &(17(56 KWWSZZZZRUNVLWHKHDOWKRUJUHVRXUFHVUHVHDUFK >KWWS
SHUPDFF;106<')@ VKRZLQJ WKH UHVWULFWLRQV WKDW DSSO\ WR WKH XVH RI RQVLWH ILWQHVV
FHQWHUVLQFOXGLQJFKLOGUHQXQGHUDFHUWDLQDJHDUHQRWDOORZHGWRXVHWKHIDFLOLW\
@ IT SAVES TO BE HEALTHY 

E. Why Should We as a Society Promote Employer-Provided Wellness Benefits?  





IURP D FRKHVLYH VRFLDO JURXS²WKHLU FRZRUNHUV²ZKLFK FDQ SURYLGH RQJRLQJ
VXSSRUW 0RUHRYHU HPSOR\HUSURYLGHG LQFHQWLYH SURJUDPV PLJKW DGGUHVV WKH
SUREOHPV DVVRFLDWHG ZLWK XQKHDOWK\ OLIHVW\OHV E\ ³LQFUHDVLQJ WKH VDOLHQFH RI
KHDOWKUHODWHGLVVXHVSURPSWLQJHPSOR\HHVWRVHHNRXWPRUHLQIRUPDWLRQ´7KHUHIRUH
VLQFH RXU VRFLHW\ YDOXHV HIILFLHQF\ DQG SRVLWLYH UHVXOWV WKH ZRUNSODFH LV WKH LGHDO
VHWWLQJIRUZHOOQHVVSURPRWLRQ
$GGLWLRQDOO\ QRW RQO\ GR HPSOR\HUV UHSRUW VHHLQJ WKH EHQHILWV RI ZHOOQHVV
SURJUDPV EXW DOVR DFFRUGLQJ WR WKH 3ULQFLSDO )LQDQFLDO :HOO%HLQJ ,QGH[ IRU
$PHULFDQ:RUNHUVRIHPSOR\HHV ³EHOLHYHZRUNSODFHZHOOQHVVDFWLYLWLHVDUH




DV D UHVXOW RI ZHOOQHVV SURJUDPV´ 7KH LQFHQWLYH WKDW WRSV WKH OLVW DPRQJPRVW
HPSOR\HHVLVDJ\PPHPEHUVKLS6XEVLGL]HGJ\PPHPEHUVKLSVZKLFKDUHPHDQW




ZKLWH ZRUNHUV YHUVXV RWKHU UDFHV RI ZRUNHUV DQG IHPDOH ZRUNHUV YHUVXV PDOH
ZRUNHUVDUHPRUH OLNHO\ WRSDUWLFLSDWH LQHPSOR\HUSURYLGHGZHOOQHVVSURJUDPV
$OVR SULRU H[HUFLVH LV D VWURQJ GHWHUPLQDQW RI HPSOR\HH SDUWLFLSDWLRQ LQ DQ
H[HUFLVHIRFXVHGHPSOR\HUVSRQVRUHGZHOOQHVVSURJUDP)XUWKHUPRUHSHUFHLYHG
EDUULHUV WRSDUWLFLSDWLRQVXFKDV UHVSRQVLELOLWLHVDWKRPHDQGGLVWDQFH IURPZRUN


  See &RQUDGsupra QRWHDW
  0LFKDHO 3 2¶'RQQHOO The Rationale for Federal Policy to Stimulate Workplace 
Health Promotion Programs1&0('-
  Id.
  0DGLVRQHWDOsupra QRWHDW
  +HQGULFNVRQsupra QRWH
  Id.
  See id. 
  See 62(5(10$77.(+$1*6+(1*/,8-2+13&$/2<(5$6&+5,67,1$<+8$1*
.5,67,159$1%8680'0,75<.+2'<$.29	9,&725,$6+,(55$1'+($/7+:25.
3/$&(:(//1(66352*5$06678'<
  :D\QH1%XUWRQ.DWKHULQH70F&DOLVWHU&KLQ<X&KHQ	'HH:(GLQJWRQThe 
Association of Health Status, Worksite Fitness Center Participation, and Two Measures of 
Productivity,-2&&83$7,21$/	(197/0('
  -HDQ0$EUDKDP5RJHU)HOGPDQ-RKQ$1\PDQ	1DWKDQ%DUOHHQWhat Factors 
Influence Participation in an Exercise-Focused, Employer-Based Wellness Program? 
,148,5<
 INDIANA LAW JOURNAL >9RO






LQLWLDWLYHV DGGLWLRQDO LQFHQWLYHV QHHG WR EH SURYLGHG (PSOR\HHV RI DOO UDFHV
JHQGHUV ILWQHVV OHYHOV DQG IDPLOLDO VWDWXVHV QHHG WR UHFRJQL]H WKH EHQHILWV RI
ZHOOQHVVDQGKDYHDILQDQFLDOLQFHQWLYHWRHQJDJHLQWKHVHDFWLYLWLHV&XUUHQWO\WKH
WD[ FRGH VXEVLGL]HV²DQG WKXV LQFHQWLYL]HV²D VPDOO SRUWLRQ RI H[HUFLVHIRFXVHG
LQLWLDWLYHVEXW GRHV QRW LQFHQWLYL]H WKHGLVWULEXWLRQRU XVH RI HPSOR\HUVXEVLGL]HG
J\PRUKHDOWKFOXEPHPEHUVKLSV
,,/(*$/%$&.*5281')('(5$/,1&20(7$;$7,21/$:











  %HWW\ % $OH[\ Factors Associated with Participation or Nonparticipation in a 
Workplace Wellness Center5(61856,1*	+($/7+
  5HVHDUFKVXJJHVWVWKDWKDYLQJDWOHDVWRQHSDUWLFLSDWLQJIDFLOLW\LQDQHPSOR\HH¶VKRPH
]LS FRGH UDLVHG WKH OLNHOLKRRG RI HPSOR\HHV VLJQLQJ XS IRU DQ H[HUFLVHGIRFXVHG
HPSOR\HUEDVHGZHOOQHVVSURJUDP$EUDKDPHWDOsupra QRWHDW




  %85.(	)5,(/supra QRWHDW7KHLQFUHDVHGQHHGIRUJRYHUQPHQWUHYHQXHLQ
WKHVZDVWRIXQGWKH$PHULFDQZDUHIIRUWLQ:RUOG:DU,,KRZHYHUWKHLQFRPHWD[VWLOO
UHPDLQVDQLPSRUWDQWVRXUFHRIJRYHUQPHQWUHYHQXHSee id. $SSUR[LPDWHO\
RI IHGHUDO LQFRPH WD[ZDV FROOHFWHGE\ WKH86 JRYHUQPHQW LQReceipts by Source: 
1934-2020 7$; 32/¶< &(17(5 )HE   KWWSZZZWD[SROLF\FHQWHURUJ
WD[IDFWVGLVSOD\DIDFWFIP"'RFLG  >KWWSSHUPDFF00&%%=*@7KH IXQGV FROOHFWHG
WKURXJK WKH IHGHUDO LQFRPH WD[ DUHXVHG WR IXQG DPRQJRWKHU WKLQJV KHDOWK FDUHQDWLRQDO
GHIHQVH MRE DQG IDPLO\ VHFXULW\ QHW LQWHUHVW DQG YHWHUDQV EHQHILWV Your 2014 Federal 
Taxpayer Receipt 7+( :+,7( +286( KWWSZZZZKLWHKRXVHJRYWD[UHFHLSW
>KWWSSHUPDFF&$1@
  See %85.(	)5,(/supra QRWHDW
@ IT SAVES TO BE HEALTHY 

A. What Is Included in Gross Income?  
:KHQFRPSXWLQJ WD[DEOH LQFRPH WKHILUVWVWHS LV WRGHWHUPLQHJURVV LQFRPH
$FFRUGLQJ WR WKH ,QWHUQDO5HYHQXH&RGH ,5& ³JURVV LQFRPHPHDQV DOO LQFRPH
IURPZKDWHYHUVRXUFHGHULYHG´6LQFHWKHGHILQLWLRQRIJURVVLQFRPHLVTXLWHYDJXH
FDVHODZRIWHQSURYLGHVDPRUHFRQFUHWHGHILQLWLRQCommissioner v. Glenshaw Glass 
Co.SHUKDSVWKHOHDGLQJFDVHRQJURVVLQFRPHXQGHUWKHLQFRPHWD[ODZSURYLGHV
D FRQFHSW RI JURVV LQFRPH WKDW LV QHLWKHU DQ DOOHQFRPSDVVLQJ WKHRU\ QRU DQ
LQKHUHQWO\UHVWULFWLYHGHILQLWLRQ7KH&RXUWLQGlenshaw GlassKHOGWKDWDPRXQWV
UHFHLYHG E\ WD[SD\HUV WKDW FRQVWLWXWH ³XQGHQLDEOH DFFHVVLRQV WR ZHDOWK FOHDUO\
UHDOL]HGDQGRYHUZKLFKWKHWD[SD\HUVKDYHFRPSOHWHGRPLQLRQ´DUHWD[DEOH7KLV
GHILQLWLRQLQFOXGHVHPSOR\HUVXEVLGL]HGJ\PPHPEHUVKLSVDVWD[DEOHLQFRPHVLQFH
HYHQ WKRXJK WKH\ DUH QRW FDVK FRPSHQVDWLRQ WKH\ GR FRQVWLWXWH DQ ³XQGHQLDEOH
DFFHVVLRQWRZHDOWKFOHDUO\UHDOL]HGDQGRYHUZKLFKWKHWD[SD\HUVKDYHFRPSOHWH
GRPLQLRQ´ 7KHUHIRUH WKH YDOXH RI WKH J\P PHPEHUVKLS LV LQFOXGHG LQ WKH
HPSOR\HH¶VJURVVLQFRPHDQGLQFUHDVHVKLVRUKHUWD[OLDELOLW\LQWKHVDPHZD\WKDW
FDVKFRPSHQVDWLRQGRHV
B. What Is Excluded From Gross Income?  
6SHFLILFH[FOXVLRQVIURPJURVVLQFRPHDUHFRGLILHGLQWKH,5&DQGZHUHHQDFWHG
E\&RQJUHVVIRUDYDULHW\RIUHDVRQVLQFOXGLQJUHDVRQVRIVRFLDOSROLF\RUUHDVRQVRI
LQFHQWLYH $PRQJ WKH LWHPV H[FOXGHG IURP JURVV LQFRPH DUH JLIWV DQG
LQKHULWDQFHV SD\PHQWV IRU SHUVRQDO SK\VLFDO VLFNQHVV DQG LQMXU\ DQG PRVW
LPSRUWDQWO\IRUWKHWRSLFRIWKLV1RWHFHUWDLQIULQJHEHQHILWV
2YHUWKHODVWQLQHW\\HDUV³DSDWFKZRUNRIOHJLVODWLYHMXGLFLDODQGDGPLQLVWUDWLYH






  Id. DW
  ,5&D
  86
  See -RVHSK0'RGJHThe Story of *OHQVKDZ*ODVV: Toward a Modern Concept of 
Gross Incomein7$;6725,(63DXO/&DURQHGGHG
  Glenshaw Glass Co.86DW
  Id.  
  See infra QRWHV±DQGDFFRPSDQ\LQJWH[W
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
*URVV LQFRPH GRHV QRW LQFOXGH WKH YDOXH RI DQ\ RQSUHPLVHV DWKOHWLF






:KLOHPDQ\ IULQJH EHQHILWV SURYLGHG E\ DQ HPSOR\HU WR DQ HPSOR\HH DUH QRW




RI RQSUHPLVHV J\PV DQG RWKHU DWKOHWLF IDFLOLWLHV )RU H[DPSOH LI HPSOR\HHV FDQ
H[HUFLVHRQWKHLUHPSOR\HU¶VSUHPLVHVWKH\VSHQGOHVVWLPHFRPPXWLQJWRDIDFLOLW\
DQGWKHUHIRUHPRUHWLPHZRUNLQJWKXVSULPDULO\EHQHILWLQJWKHHPSOR\HU+RZHYHU
WKLV UDWLRQDOHGRHVQRWH[SODLQ WKHH[SDQVLYHGHILQLWLRQRI ³TXDOLI\LQJ IDFLOLW\´
:KDW FRQVWLWXWHV D TXDOLI\LQJ IDFLOLW\ XQGHU WKLV SURYLVLRQ LV TXLWH EURDG )RU
H[DPSOHWKHDWKOHWLFIDFLOLW\GRHVQRWKDYHWREHRQDQHPSOR\HU¶Vbusiness premises
WR TXDOLI\ IRU WKH H[FOXVLRQ 7KH SUHPLVHV PD\ EH RZQHG RU OHDVHG E\ WKH
HPSOR\HUDQGWKHHPSOR\HUQHHGQRWHYHQEHWKHQDPHGOHVVHHRQDOHDVHDVORQJDV
WKH HPSOR\HU SD\V UHDVRQDEOH UHQW IRU WKH IDFLOLW\ )XUWKHUPRUH WKH ,QWHUQDO
5HYHQXH 6HUYLFH ,56 KDV UXOHG SULYDWHO\ WKDW XVH RI DQ DWKOHWLF DQG UHFUHDWLRQ




RWKHU DWKOHWLF IDFLOLWLHV´ H[FOXVLRQ VXJJHVW WKDW WKLV SURYLVLRQ ZDV LQWHQGHG WR
LQFHQWLYL]HWKHGLVWULEXWLRQRIDZLGHUDQJHRIH[HUFLVHIRFXVHGEHQHILWVQRWMXVWWKH
XVH RI IDFLOLWLHV ZKRVH FORVH SUR[LPLW\ WR WKH ZRUNVLWH SULPDULO\ EHQHILW WKH
HPSOR\HUV1RQHWKHOHVV7UHDVXU\5HJXODWLRQHJRHVRQWRVWDWH
7KH H[FOXVLRQ SURYLGHG LQ WKLV SDUDJUDSK H GRHV QRW DSSO\ WR DQ\











  'RULQGD'H6FKHUHU§ 1A:18.05 On-Premises Gyms and Other Athletic Facilitiesin 
/(;,67$;$'9,625±)('(5$/723,&$/$ 
  Id. 
  Id.  
  ,563ULY/WU5XO0D\
  See 'H6FKHUHUsupra QRWH
@ IT SAVES TO BE HEALTHY 

FOXEV XQOHVV WKH IDFLOLW\ LV RZQHG RU OHDVHG DQG RSHUDWHG E\ WKH
HPSOR\HUDQGVXEVWDQWLDOO\DOOWKHXVHRIWKHIDFLOLW\LVE\HPSOR\HHVRI
WKH HPSOR\HU WKHLU VSRXVHV DQG WKHLU GHSHQGHQW FKLOGUHQ 7KHUHIRUH
PHPEHUVKLS LQ D KHDOWK FOXE RU FRXQWU\ FOXE QRW PHHWLQJ WKH UXOHV
SURYLGHGLQWKLVSDUDJUDSKHZRXOGQRWTXDOLI\IRUWKHH[FOXVLRQ
7KHUHIRUHWKHYDOXHRIDJ\PPHPEHUVKLSLVH[FOXGHGIURPJURVVLQFRPHRIRQO\











IULQJHEHQHILW WKH,56UHTXLUHV WKHHPSOR\HUV WR LQFOXGH WKHPRQWKO\H[SHQVHVDV
LQFRPH RQ HDFK RI WKHLU HPSOR\HHV¶ : WD[ IRUPV (PSOR\HUV WKDW RIIHU
VXEVLGL]HGJ\PPHPEHUVKLSVPXVW³ UHSRUW WKHVHDPRXQWVRQHDFKHPSOR\HH¶V
)RUP: DQG  ZLWKKROG SD\UROO WD[HV RQ WKHVH DPRXQWV´ ,I WKH ZHOOQHVV
LQFHQWLYHV DUH SURYLGHG ZLWKRXW SURSHU WD[ ZLWKKROGLQJ HPSOR\HUV PD\ EH
UHVSRQVLEOH IRU SD\UROO WD[HV %HFDXVH PDQ\ RI WKH HPSOR\HH UHZDUGV XQGHU
ZHOOQHVVSURJUDPVDUHFRQVLGHUHGQRPLQDOHPSOR\HHVJHQHUDOO\YLHZZHOOQHVVSODQ





  See ,5& M  see also ,563ULY /WU5XO  -XQH 

  See 7UHQWRQ+RRG1RWHIt’s Ten O’Clock: Do You Know Where Your Vice-Principal 
Is? The Effect of *7( 6RXWKZHVW ,QF Y %UXFH on Vice-Principal Liability In Texas, 
%$</25/5(9
  See id.
  See -LOO6WLPVRQTax Incentives for Companies Who Offer Gym Memberships+286
&+521 KWWSVPDOOEXVLQHVVFKURQFRPWD[LQFHQWLYHVFRPSDQLHVRIIHUJ\PPHPEHUVKLSV
KWPO>KWWSSHUPDFF/43)*;$@




  See id. 
  $WD[SD\HUOLYLQJLQDQXUEDQDUHDFDQH[SHFWWRSD\DURXQGIRUD\HDUO\J\P
PHPEHUVKLSZKLOHWKHQDWLRQDODYHUDJHLVDSSUR[LPDWHO\D\HDUSee Gym Membership 
Statistics67$7%5$,15(6,167KWWSZZZVWDWLVWLFEUDLQFRPJ\PPHPEHUVKLSVWDWLVWLFV
>KWWSSHUPDFF59)-=:@ -HDQLQH6NRZURQVNLThe Best Gym Deals in America, 0$,1
67 -DQ    $0 KWWSZZZPDLQVWUHHWFRPDUWLFOHFDUHHUZRUNOLIHEDODQFH
EHVWJ\PGHDOVDPHULFD>KWWSSHUPDFF/-58@









WR FKRRVH DQ HPSOR\HUSURYLGHG J\PPHPEHUVKLS LQ OLHX RI WKH FRXQWOHVV RWKHU
JRRGV LQ WKH PDUNHWSODFH:KLOH WKH $PHULFDQ PHGLD KDYH DOUHDG\ EURXJKW WKH
LPSRUWDQFHRIDKHDOWK\ OLIHVW\OH WR WKH IRUHIURQWRIPRVWFRQVXPHUV¶DWWHQWLRQD
ILQDQFLDOLQFHQWLYHLVWKHPRVWORJLFDOZD\WRSURPSWWKHFRQVXPSWLRQRIZHOOQHVV
EHQHILWV RYHU RWKHU JRRGV ,Q RUGHU WR LQFHQWLYL]H WKH GLVWULEXWLRQ DQG XVH RI
HPSOR\HUSURYLGHG ZHOOQHVV EHQHILWV²VSHFLILFDOO\ VXEVLGL]HG KHDOWK FOXE
PHPEHUVKLSV²WKHVHEHQHILWV VKRXOGQRWEH LQFOXGHG LQJURVV LQFRPH IRU IHGHUDO
LQFRPHWD[SXUSRVHV




VHHN WKHVH EHQHILWV IURP HPSOR\HUV ZKR PD\ EH LQGLIIHUHQW WR WKHLU HPSOR\HHV¶
FKRLFHVRUZKRPD\HYHQSUHIHUWRSURYLGHVXFKEHQHILWV LQOLHXRIFDVKZDJHV
0DQ\SHRSOH VLJQLILFDQWO\ DOWHU WKHLU HFRQRPLFEHKDYLRU WR WDNH DGYDQWDJHRI WD[


  See 'HUHN 7KRPSVRQWhere Americans—Rich and Poor—Spent Every Dollar in 
2012 $7/$17,& 6HSW   KWWSZZZWKHDWODQWLFFRPEXVLQHVVDUFKLYH
ZKHUHDPHULFDQVULFKDQGSRRUVSHQWHYHU\GROODULQ >KWWSSHUPDFF&06
;:&6@
  See 6FRWW:DUGConsumer Socialization-&21680(55(66HSWDW±








  See :LOOLDP 3 .UDW]NH The (Im)balance of Externalities in Employment-Based 




YDOXH RI WKDW EHQHILW IURP WKHLU JURVV LQFRPH WKHQ WKH LQFRPHQHFHVVDU\ WR SXUFKDVH WKDW
EHQHILWLVQHYHUVXEMHFWWRWD[,QWKLVZD\&RQJUHVVSURYLGHVDWD[VXEVLG\IRUWKHSXUFKDVH
RIFHUWDLQEHQHILWV´Id. DWQ
  See id.DW




FRQGXFW EXW UDWKHU HVWDEOLVK D EURDG IUDPHZRUN RI LQFHQWLYHV DQG GLVLQFHQWLYHV
WKURXJKZKLFKSULYDWHDFWLYLW\LVVXEWO\DOWHUHG´




RULJLQDOO\GHYHORSHG WR UDLVH UHYHQXH&RQJUHVVKDV LQFUHDVLQJO\UHOLHGRQ WKH WD[
FRGH WR LPSOHPHQW VRFLDO DQG UHJXODWRU\ SURJUDPV²SXUSRVHV WKDW DUH FOHDUO\
QRQUHYHQXHUDLVLQJ,QUHFHQW\HDUVWKHIHGHUDOJRYHUQPHQWKDVXVHGWKHWD[FRGH
DV WKH SULQFLSOH ZD\ WR SURYLGH IRU QHZ VRFLDO ZHOIDUH SURJUDPV LQ WKH IRUP RI
UHGXFHGWD[FRQVHTXHQFHV7KHVHUHGXFWLRQVKDYHEHHQH[FOXVLRQVIURPLQFRPH
GHGXFWLRQVIURPLQFRPHQRQUHIXQGDEOHFUHGLWVDJDLQVWWD[OLDELOLW\DQGUHIXQGDEOH
FUHGLWV DJDLQVW WD[ OLDELOLW\ 7KH IHGHUDO JRYHUQPHQW¶V QHZHVW VRFLDO LQLWLDWLYHV
DOPRVWDOODVVXPHWKHIRUPRIWD[GLVFRXQWV
6FKRODUVDUHEHJLQQLQJWRH[DPLQHWKHSRWHQWLDODGYDQWDJHVRIHPEHGGLQJVRFLDO
DQG UHJXODWRU\SROLF\ LQ WKH WD[FRGH2QHQRUPDWLYHDGYDQWDJH LV WKDWSODFLQJ
VRFLDOSROLF\DQGUHJXODWLRQLQWKHWD[FRGHDGYDQFHVGLVWULEXWLYHJRDOV,QVFULELQJ
D ODZLQ WKH WD[FRGHIXUWKHUVGLVWULEXWLYH MXVWLFHJRDOVE\DOORZLQJIRU WKH ODZWR
DVVLVWORZDQGPLGGOHLQFRPHLQGLYLGXDOVDQGIDPLOLHVSDUWLFXODUO\ZHOOHVSHFLDOO\
WKRVHLQGLYLGXDOVZKRZHUHRWKHUZLVHXQDZDUHRIWKHDYDLODEOHEHQHILWV(QDFWLQJ
EHQHILWV WKURXJK WKH WD[ FRGH DOVR KDV WKH EHQHILW RI SURPRWLQJ WKH LQFOXVLRQ RI
SRWHQWLDOO\PDUJLQDOL]HGJURXSVWKHPRUHWKHWD[FRGHLQFRUSRUDWHVVRFLDOSURJUDPV
WKHPRUH LQFOXVLYH LW EHFRPHV VLQFH DOPRVW HYHU\ FLWL]HQZLOOSD\ WD[HVRU ILOH D
UHWXUQDWVRPHSRLQWLQKLVRUKHUOLIH
2QH LPSRUWDQW SRLQW RI UHFRJQLWLRQ LV WKDW GHOLYHU\ RI VRFLDO ZHOIDUH EHQHILWV




  See%85.(	)5,(/supra QRWHDW
  6KHOGRQ'3ROODFNTax Complexity, Reform, and the Illusions of Tax Simplification
*(20$621,1'(3/5(9
  See -RKQ6FRWW	-HIIUH\'LHEROGCredits and Deductions: An Experimental Test of 
the Relative Strength of Economic Incentives-5(7,5(0(17±
  Id. 
  See 6XVDQQDK &DPLF 7DKN Everything Is Tax: Evaluating the Structural 
Transformation of U.S. Policymaking, +$59-21/(*,6±
  Id. DW±
  Id.DW  
  )RU H[DPSOH ³WKH HPSRZHUPHQW ]RQH FUHGLWV WKH FKLOG FUHGLW WKH ILUVWWLPH
KRPHEX\HUFUHGLWDQGH[SDQVLRQVRIWKHFKLOGFDUHFUHGLWDQGWKHSHUVRQDODQGGHSHQGHQF\
H[HPSWLRQV´Id.LQWHUQDOFLWDWLRQVRPLWWHG
  See id. DW±
  See id.DW
  Id.DW
  See id.DW±
  See Regressive Tax,19(6723(',$KWWSZZZLQYHVWRSHGLDFRPWHUPVUUHJUHVVLYHWD[DVS
>KWWSSHUPDFF6-69*7'@
 INDIANA LAW JOURNAL >9RO

1RQHWKHOHVVZKLOHLQFRPHH[FOXVLRQVDUHWKHRUHWLFDOO\ZRUWKPRUHWRKLJKHDUQLQJ




WR D SHUVRQ ZKR KDV WKUHH GROODUV WKDQ D SHUVRQ ZKR KDV RQH KXQGUHG GROODUV
7KHUHIRUH ORZLQFRPHHPSOR\HHVZKRZRXOGQRWRWKHUZLVHXVH WKHLU HDUQLQJV WR
SXUFKDVHDJ\PPHPEHUVKLSPD\EHLQFHQWLYL]HGE\WKHWD[VDYLQJVHYHQWKRXJKWKH
ORZLQFRPH HPSOR\HHV¶ WD[ VDYLQJV DUH SURSRUWLRQDWHO\ OHVV WKDQ WKH WD[ VDYLQJV
JUDQWHGWRDKLJKHDUQLQJHPSOR\HHEHFDXVHDORZHDUQHUYDOXHVDQH[WUDGROODUPRUH
WKDQDKLJKHDUQHU





FRVWRI WKHJ\PPHPEHUVKLSHTXDOO\ IRUDOO HPSOR\HHVZLOOEH VHHQDVPRUH IDLU
HVSHFLDOO\ E\ ILVFDO FRQVHUYDWLYHV 7KRVH ZLWK OHVV LQFRPH DUH QRW JLYHQ





EHQHILWV LQVWHDG RI DGGLWLRQDO ZDJH FRPSHQVDWLRQ ZKLOH WKH HPSOR\HU ZRXOG EH
LQGLIIHUHQW EHWZHHQ WKHVH WZR DOWHUQDWLYHV EHFDXVH ERWK H[SHQVHV DUH WD[
GHGXFWLEOH ,I&RQJUHVV DXWKRUL]HV HPSOR\HUV WR SURYLGH QRQWD[DEOH LQFHQWLYHV
VXFKDVRIISUHPLVHVJ\PPHPEHUVKLSVLWZLOOFUHDWHWKHLQFHQWLYHIRUFRPSDQLHVWR












  See 52%(57:0&*((7+(3+,/2623+<2)7$;$7,21$1'38%/,&),1$1&(±

  See -RKQ%XFN The Equity of a Tax System (&213(5636'HF$0
KWWSHFRQSHUVSHFWLYHVEORJVSRWFRPHTXLW\RIWD[V\VWHPKWPO >KWWSSHUPDFF;*8
@
  See id.  
  5LFKDUG / .DSODQ Who’s Afraid of Personal Responsibility? Health Savings 
Accounts and the Future of American Health Care0&*(25*(/5(9
  ([SDQGLQJ VHFWLRQ  RI WKH WD[ FRGH WR LQFOXGH RIISUHPLVHV KHDOWK FOXE
PHPEHUVKLSV ZRXOG QRW LQIULQJH RQ WKH HPSOR\HU¶V DXWRQRP\ ZKHQ LW FRPHV WR FUHDWLQJ
FRPSHQVDWLRQ SDFNDJHV (PSOR\HUV ZRXOG VWLOO JHW WR FKRRVH ZKHWKHU WR SURYLGH WKHVH








HPSOR\HUV WR GLVFRQWLQXH WKH SURYLVLRQ RI ZHOOQHVV EHQHILWV WR WKHLU HPSOR\HHV
$QRWKHUSDUWRIWKHDQVZHULV WKDWXQIRUWXQDWHO\PRVWHPSOR\HUVGRQRWKDYHWKH
NQRZOHGJH RU WKH FDSDELOLW\ WR LPSOHPHQW WKH FULWLFDO FRPSRQHQWV RI VXFFHVVIXO
FRPSUHKHQVLYH ZHOOQHVV SURPRWLRQ SURJUDPV $ WD[ LQFHQWLYH ZRXOG VHUYH WR




RI WKHVH HPSOR\HUV GR QRW KDYH WKH UHVRXUFHV WR FRQVWUXFW DQRQSUHPLVHV DWKOHWLF




H[HPSOLI\ JRRG KHDOWK SUDFWLFHV´ DQG SURPRWH KHDOWK\ EHKDYLRU 7KHUHIRUH
RIISUHPLVHVJ\PPHPEHUVKLSVDUHSDUWLFXODUO\EHQHILFLDO WRVPDOOHPSOR\HUV%\
RIIHULQJ PHPEHUVKLSV WR KHDOWK IDFLOLWLHV HPSOR\HUV QRW RQO\ GHPRQVWUDWH WKHLU
FRPPLWPHQW WR KHDOWK\ OLIHVW\OHV EXW DOVR KDYH WKH RSSRUWXQLW\ WR SHUVRQDOO\
HQFRXUDJHWKHXVHRIWKHVHUHVRXUFHV$GGLWLRQDOO\DVGLVFXVVHGSUHYLRXVO\LQWKLV
1RWH VSRXVHVDQGGHSHQGHQWVDUHPRUH OLNHO\ WRH[HUFLVH WRJHWKHUDQGHQFRXUDJH
HDFKRWKHU LI WKH\FDQ MRLQDQRIISUHPLVHVIDFLOLW\ WKDW LVFORVH WR WKHLUKRPHDQG




DWKOHWLF IDFLOLWLHVDV WKHLUEHQHILWV WRHPSOR\HHVDUHDUJXDEO\JUHDWHU/LWHUDWXUH





  See 521=*2(7=(/(1,'&+81*52(0(55,9.$&/,66/(9,1621	'$1,(/.
6$02/< 3$571(56+,3 )25 35(9(17,21 :25.3/$&( +($/7+ 352027,21 32/,&<
5(&200(1'$7,216 7+$7 (1&285$*( (03/2<(56 72 6833257 +($/7+ ,03529(0(17
352*5$06)257+(,5:25.(56
  Cf. id. 
  Frequently Asked Questions8660$//%86,1(66$'0,1,675$7,21KWWSVZZZVEDJRY
VLWHVGHIDXOWILOHVVEIDTSGI>SHUPDFF10*4<+;@
  *2(7=(/(7$/supra QRWHDW 
  See id. DW
  Id. 
  Id. 
  See supra 3DUW,'
  See supra QRWHV±DQGDFFRPSDQ\LQJWH[W
 INDIANA LAW JOURNAL >9RO

RIISUHPLVHV IDFLOLWLHVDUHLQFOXGHGGRHVQRWVHHPWRUHDGLO\H[LVW2QHGLVWLQFWLRQ
WKDWKDVEHHQPDGH LV WKDWVLQFHVRPHHPSOR\HHVZRUNLQJ IRUDFRPSDQ\ZLWKDQ
RQSUHPLVHVJ\PPLJKWQHYHUXVHLWDWDOOLWZRXOGEHXQIDLUWRLPSXWHLQFRPHWR
WKHP WKLV KRZHYHU LV OHVV RI D FRQFHUQ ZLWK RIISUHPLVHV IDFLOLWLHV :KLOH




DQRQSUHPLVHV IDFLOLW\ WKH VDPH LV WUXH IRU HPSOR\HHVZKR UHFHLYHRIISUHPLVHV
PHPEHUVKLSV7KXVWKHXVHGLVWLQFWLRQGRHVQRWH[SODLQWKHGLVWLQFWLRQLQWKHODZ
)XUWKHUPRUHDVGLVFXVVHGSUHYLRXVO\WKH³HPSOR\HUFRQYHQLHQFH´UDWLRQDOHGRHVQRW
DSSO\ PRUH IDYRUDEO\ WR RQSUHPLVHV IDFLOLWLHV WKDQ LW GRHV WR RIISUHPLVHV
IDFLOLWLHV 7KHUHIRUH LQ RUGHU WR LQFHQWLYL]H WKH EURDGHVW GLVWULEXWLRQ RI
HPSOR\HUSURYLGHGDWKOHWLFIDFLOLW\PHPEHUVKLSVWKHWD[FRGHVKRXOGEHH[WHQGHGWR
RIISUHPLVHV IDFLOLWLHV LQ WKH VDPH ZD\ WKDW LW DOUHDG\ DSSOLHV WR RQSUHPLVHV
IDFLOLWLHV
,WKDVEHHQSURSRVHGWKDWLQRUGHUWRLQFUHDVHWKHQXPEHURIHPSOR\HUVSURYLGLQJ
ZRUNSODFH SURJUDPV PRUH FRPPXQLFDWLRQ GLVVHPLQDWLRQ DQG DSSOLFDWLRQ RI
HIIHFWLYH KHDOWKSURPRWLRQPHWKRGV LV QHHGHG DQG DOVR WKDW HPSOR\HUV VKRXOGEH
SURYLGHGZLWKWKHWRROVDQGWHFKQLFDODVVLVWDQFHWRLPSOHPHQWHIIHFWLYHZRUNSODFH






WKH PRWLYDWLRQ QHHGHG WR VWDUW WKH MRXUQH\ WR D KHDOWKLHU OLIHVW\OH IRU LQGLYLGXDOV
ZKRVHWKRXJKWVKDYHDOUHDG\EHHQDIIHFWHGE\$PHULFD¶VILWQHVVIUHQ]\DQGZKRDUH
VWUXJJOLQJWRGHWHUPLQHWKHEHVWZD\WRSUDFWLFHKHDOWKLHUEHKDYLRU,GHDOO\H[WHQGLQJ




  See (OL]DEHWK +XGGOHVWRQ On-Site Corporate Fitness Facilities Give Companies 
Competitive Edge $7+/(7,& %86 'HF  KWWSZZZDWKOHWLFEXVLQHVVFRP)LWQHVV
7UDLQLQJRQVLWHFRUSRUDWHILWQHVVIDFLOLWLHVJLYHFRPSDQLHVFRPSHWLWLYHHGJHKWPO
>KWWSSHUPDFF7<43/;@
  See (PDLOIURP'HERUDK:LGLVV$VVRFLDWH3URIHVVRURI/DZ0DXUHU6FKRRORI/DZ
WRDXWKRU1RY(67RQILOHZLWKDXWKRU






  *2(7=(/(7$/supra QRWHDW±
  See 0$77.( (7 $/ supra QRWH  DW [[L  GLVFXVVLQJ WKH LPSRUWDQFH RI
H[SRVXUHWRHPSOR\HUSURYLGHGZHOOQHVVSURJUDPV
@ IT SAVES TO BE HEALTHY 






6HYHUDO OHJLVODWRUV LQ &RQJUHVV KDYH DGYRFDWHG IRU D SURSRVDO LQ ZKLFK WKH
JRYHUQPHQW ³SURYLGH>V@ WD[ FUHGLWV WR HPSOR\HUV LPSOHPHQWLQJ ERQD ILGH KHDOWK
SURPRWLRQ SURJUDPV DW WKH ZRUNSODFH DV FHUWLILHG E\ WKH 6HFUHWDU\ RI >WKH 86
'HSDUWPHQWRI+HDOWKDQG+XPDQ6HUYLFHV@LQFRRUGLQDWLRQZLWKWKH'LUHFWRURI>WKH
&HQWHUV IRU 'LVHDVH &RQWURO DQG 3UHYHQWLRQ@´ 7KH WD[ FUHGLWV ZRXOG SDUWLDOO\
UHLPEXUVH HPSOR\HUV IRU WKH FRVWV RI SURYLGLQJ D TXDOLILHG KHDOWK SURPRWLRQ






SDUWLFLSDQWV LQ WKH UHZDUG VHOHFWLRQSURFHVV WHQGV WRPDNHVXUH WKH UHZDUGVEHLQJ
RIIHUHGDUHVRPHWKLQJWKHSDUWLFLSDQWVYDOXH6RPHLGHDVWKDWKDYHEHHQDGYRFDWHG
IRULQFOXGHWKHIROORZLQJQDPHEUDQGPHUFKDQGLVHJLIWFDUGVFRUSRUDWHLGHQWLILHG
PHUFKDQGLVH VXFK DV WRWH EDJV DQG DSSDUHO LQFUHDVHG FRPSDQ\ FRQWULEXWLRQ WR
KHDOWKVDYLQJVDFFRXQWVSHUNVXQLTXHWRWKHFRPSDQ\LQFOXGLQJSULPHSDUNLQJVSRWV




C. Limitations and Concerns  
2QHFRQFHUQWKDWKDVEHHQYRLFHGE\RSSRQHQWVRIHPSOR\HUSURYLGHGZHOOQHVV
EHQHILWV LV WKDWFRUSRUDWLRQVDUHQRZLQFUHDVLQJO\FRQFHUQHGZLWKZKDWHPSOR\HHV




PHPEHUVKLSV HPSOR\HHV ZRXOG OLNHO\ EH JLYHQ WKH RSWLRQ EHWZHHQ FDVK
FRPSHQVDWLRQ ZKLFK ZLOO EH WD[HG DV JURVV LQFRPH DQG D PHPEHUVKLS WR DQ
RIISUHPLVHVDWKOHWLFIDFLOLW\ZKLFKZLOOQRWEHLQFOXGHGLQJURVVLQFRPH
$GGLWLRQDOO\DQ LPSRUWDQWFRQVLGHUDWLRQZKHQDGYRFDWLQJ IRUDQ LQLWLDWLYH WKDW
ZLOOGHFUHDVH IHGHUDO WD[ UHYHQXH LVZKHWKHU WKDW LQLWLDWLYH LVZRUWK WKHGHFUHDVHG


  *2(7=(/(7$/supra QRWH DWHPSKDVLVRPLWWHG
  Id.
  See, e.g.+HQGULFNVRQsupraQRWH
  Id.
  Id
  See&RQUDGsupra QRWHDW


















KRVW RI UHODWHG FKURQLF GLVHDVHV WKH WD[ FRGH LV QRW EHLQJ XVHG DV HIILFLHQWO\ DV
SRVVLEOH WR HQFRXUDJH WKH GLVWULEXWLRQ DQG XVH RI HPSOR\HUSURYLGHG ZHOOQHVV










  SeeYour 2014 Federal Taxpayer Receiptsupra QRWH
  ,563ULY/WU5XO0D\
  See *DQQRQsupra QRWH
